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Annexure 'A'

Proposed amendment in the Recruitment Rules for the post of Director, General
Central Service Group 'A', Gazetted, Non- Ministerial in various Regional Fodder
Stations.

Not applicable -do-Educational
and othe
qualifications
required fo
direct recru
(7)

Essential.-
(i) Post Graduate degree i

Agronomy or in Agricultu
with specialisation
Agronomy from
recognised University o
institute;
(ii) five years experience i

planning and organization
of Fodder Farming o
Research or Extension

work in Fodder Production
in any Central Governmen
organisation or the Stat
Government organisation,
public sector undertaking or
autonomous body or sem
Government or recognise
research institute.
Desirable: Doctorate
degree in Agronomy from
recognised University o
institute.
Note 1: Qualifications a
relaxable at the discretion
of the Union Public Service
Commission for reasons t
be recorded in writing, in

the case of candidate
otherwise well qualified.
Note 2: The qualificatio
regarding experience i

relaxable at the discretio

Reasons for
the revision
proposed

Column No.
of the
Schedule

Provisions in the approved/
Existing rules

Revised provisions proposed

As the method
of recruitment
is to be
amended to
100 % by
promotion
failing which
by deputation
(rsTc)

Not applicableNot exceeding forty years
(relaxable for Government
servants upto five years in
accordance with the
instructions or orders
issued by the Central
Government.)
Note: The crucial date for
determining the age-limit
shall be as advertised by
the Union Public Service
Commission.

of the Union Public Servi

Age limit for
direct

recruitment
(6)



Commission for reasons to
be recorded in writing in the
case of candidates
belonging to the Scheduled
Castes or the Scheduled
Tribes if at any stage o1

selection, the Union Public
Service Commission is ol
the opinion that sufficienl
number of candidates from
these communities
possessing the requisite
experience are not likely to
be available to fill up the
vacancies reserved for
them.

Period of
probation, if
any (9)

One year for direct recruits No probation As per
guidelines in
the matter

Method o'l

recruitment:
Whether by
direct
recruitment or
by promotion
or by
deputation/
absorption
and
percentage o{
vacancies to
be filled by
various
methods (10)

75o/o by promotion failing
which by deputation.
25% by Direct Recruitment

100o/o by promotion failing
which by deputation including
shortterm contract

To be provide
promotional
opportunities
to Fodder
Agronomists
in the Grade
pay of Rs,
54001- (pre-
revised) and in
case of direct
recruitment,
there will be
no
promotional
avenue for the
incumbent
which will
discourage
and would
affect thel
efficiencv. I

lfa
Departmental
Promotion
Committee
exists, what
is its
composition
(12)

1. Group 'A' Departmental
Promotion Committee (for
considering promotion)
consisting of:
(1) Secretary, Department
of Animal Husbandry and
Dairying - Chairperson;
(2) Animal Husbandry
Commissioner, Department
of Animal Husbandry and
Dairying - Member;
(3) Joint Secretary,
Department of Animal
Husbandry and Dairying -
Member;

Group 'A' Departmental
Promotion Committee (for
considering promotion)
consisting of:
(1) Secretary, Department ol
Animal Husbandry and
Dairying - Chairperson;
(2) Animal Husbandry
Commissioner, Department ol
Animal Husbandry and
Dairying - Member;
(3) Joint Secretary,
Department of Animal
Husbandry and Dairying
Member;

As per present
scenario in the

Depar



(4) Joint Commissioner or
Deputy Commissioner,
Department of Animal
Husbandry and Dairying-
Member; and
(5) Director or Deputy
Secretary, Department ol
Animal Husbandry and
Dairying - Member.
2. Group 'A' Departmental
Promotion Committee (for
considering confirmation)
consisting of:
(1) Animal Husbandry
Commissioner, Department
of Animal Husbandry and
Dairying - Chairperson;
(2) Joint Secretary,
Department of Animal
Husbandry and Dairying -
Member;
(3) Joint Commissioner or
Deputy Commissioner,
Department of Animal
Husbandry and Dairying -
Member; and
(4) Director or Deputy
Secretary, Department ol
Animal Husbandry and
Dairying - Member.

(4) Joint Commissioner or
Deputy Commissioner,
Department of Animal
Husbandry and Dairying-
Member; and
(5) Director or Deputy
Secretary, Department ol
Animal Husbandry and
Dairying - Member.
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