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Annexure ‘A’

Proposed amendment in the Recruitment Rules for the post of Senior Technical
Assistant, General Central Service Group ‘B’, Non-Gazetted, Non- Ministerial in
various Regional Fodder Stations.

with
or
the

the
orders
Central

accordance
instructions
issued by
Government).

Note : The crucial date for
determining the age limit
shall be the closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed

for those in Assam,
Meghalaya, ~ Arunachal
Pradesh, Mizoram,
Manipur, Nagaland,
Tripura, Sikkim, Ladakh

instructions or orders issued
by the Central Government).

Note : The crucial date for
determining the age limit shall
be as advertised by
UPSC/SSC.

Column Provisions in the Revised provisions Reasons for
No. of the approved/ proposed the revision
Schedule Existing rules proposed

Name of post | Senior Technical Assistant| Senior Technical Assistant No change

(1)

Number of 6*(Six), (2012) *Subject to 6*(Six), (2022) *Subject to No change

posts (2) variation dependent on variation dependent on

workload. workload.
Classification General Central Service General Central Service No change
(3) Group ‘B’, Non-Gazetted, Group ‘B’, Non-Gazetted,
Non- Ministerial. Non- Ministerial.

Level in pay |PB-2 Rs. 9300- 34800 with Level-6 in the Pay Matrix As per

matrix. Grade Pay Rs. 4200/- Central Civil

(4) Services

(Revised
Pay) Rules,
2016.

\Whether Not applicable Non-selection As per RRs

selection post guidelines

or non-

selection post

(5)

Age limit for  [Not exceeding 30 years. Not exceeding 30 years. As per RRs

direct recruits (Relaxable for Government| guidelines

(6) (Relaxable for Government|servants up to 5 years in

servants up to 5 years in{accordance with the
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Division of the State of
Jammu and Kashmir,
Lahaul and Spiti District
and Pangi Sub-Division of
Chamba District of the
State of Himachal Pradesh,
the Andaman and

Nicobar Islands or
Lakshadweep ).
Educational |Essential: Essential: No Change
and other () M.Sc. degree in|(i) M.Sc. degree in Agriculture
qualifications |Agriculture (Agronomy)|(Agronomy) from a recognised
required for  [from a recognised|University or Institute;
direct recruits |University or Institute; or
(7) or (ii) B.Sc. in Botany or Zoology
(i) B.Sc. in Botany orjor Chemistry with M.Sc. in
Zoology or Chemistry with|Dairying (with specialization in
M.Sc. in Dairying (with|Forage Production) from a
specialization in Forage recognised University  or

Production) from a
recognised University or
institute;

or

() B.Sc. degree in
Agriculture from a
recognised University or
Institute;

(i) two years experience of
Fodder

Development in a
Government Agricultural
Department or in a Rural
Agriculture Cooperative or
in the private sector.

Desirable:
One year experience of
organizing Field

Demonstrations of Crops
preferably of forage crops
in a Government
Agricultural Department

or in a Rural Agriculture
Cooperative

Department.

Note 1: Qualifications are
relaxable at the discretion
of the Staff Selection

institute;

or

(i) B.Sc. degree in Agriculture
from a
recognised
Institute;
(i) two years experience of
Fodder

Development in a Government
Agricultural Department or in a
Rural Agriculture Cooperative
or in the private sector.

University  or

Desirable:

One vyear experience of
organizing Field
Demonstrations of  Crops

preferably of forage crops in a
Government Agricultural
Department
or in a Rural Agriculture
Cooperative
Department.
Note 1: Qualifications are

relaxable at the discretion of
the Staff Selection
Commission for reasons to be
recorded in writing, in case of
candidates otherwise well
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Commission for reasons to
be recorded in writing, in
case of candidates
otherwise well qualified.

Note 2 : The qualification
regarding experience s
relaxable at the discretion
of the Staff Selection
Commission for reasons to
be recorded in writing, in
the case of candidates
belonging to Scheduled
Castes and the Scheduled
Tribes, if at any stage of
selection the Staff Selection
Commission is of the
opinion that  sufficient
number of candidates from
these communities
possessing the requisite
experience are not likely to
be available to fill up the
posts reserved for them.

qualified.
Note 2
regarding

the Staff

Commission for reasons to be
recorded in writing, in the case

of candidates

Scheduled Castes and the
Scheduled Tribes,
stage of selection the Staff
Selection Commission is of the
opinion that sufficient number

of candidates

communities possessing the
requisite experience are not
likely to be available to fill up
the posts reserved for them.

The qualification
experience
relaxable at the discretion of

is

Selection

belonging to

if at any

from these

be filled by
various

VWhether age Not applicable No As per RRs
and guidelines
educational
qualifications
prescribed for
direct recruits
will apply in
the case of
promotees (8)
Period of Two years for direct recruits| Two years for direct recruits | As per RRs
probation, if and guidelines
any (9) Two years for promotees
Method of By direct recruitment 1. 60% by promotion failing To save the
recruitment, which by deputation interest of the
whether by (Including Short Term regular Farm
direct Contract)' : Assistants

_ 2. 40% by direct recruitment wEn
recruitment or working in
by promotion various
or by fodder
deputation/ stations,
absorption and promotion
percentage of mode is to be
vacancies to incorporated.
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methods (10)

In case of
recruitment by
promotion or
deputation/
absorption, the
grades from
which
promotion or
deputation/
absorption is
to be made

(11)

Not applicable

Promotion:

Farm Assistant working in
various Regional Fodder
Stations in Level 4 (Rs.
25500-81100/-) with  ten
years regular service in the
grade and having completed
2 weeks training in fodder
production and extension
from any Regional Fodder
Station.

Note: The incumbents
holding the post of Farm
Assistant  in Level 4
(Rs.25500-81100/-) in the
pay matrix in  various
Regional Fodder Stations, as
on the date of notification of
these rules, would be
considered for promotion to
the post of Senior Technical
Assistant  irrespective  of
educational qualifications.

Note : Where juniors who
have completed their
qualifying/eligibility ~ service
are being considered for
promotion,  their  seniors
would also be considered
provided they are not short of
the requisite
qualifying/eligibility ~ service
by more than half of such
qualifying/eligibility ~ service,
or two years, whichever is
less, and have successfully
completed their probation
period for promotion to the
next higher grade alongwith
their juniors who have
already completed  such
qualifying/eligibility service.

Deputation (ISTC): Officers

As per RRs
guidelines
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of the Central Government or
State Government or UT
Administration or Universities
or PSUs or Recognized
Research Institutions or
Semi Government or
Statutory or Autonomous
Organisations:

(A) (i) Holding analogous
posts on regular basis in the
parent cadre/Department or
(i) With 10 years’ service
rendered after appointment
to the post on a regular basis
in the Level-4 of the pay
matrix or equivalent in the
parent cadre/Department; or
5 years’ service rendered
after appointment to the post
on a regular basis in the
Level-5 of the pay matrix or

equivalent in the parent
cadre/Department;
(B) Possessing the

educational qualifications
and experience prescribed
for direct recruitment under
Col. No. 7.

The Departmental officers in
the feeder category who are
in the direct line of promotion
will not be eligible for
consideration for
appointment on deputation.
Similarly, deputationists shall

not be eligible for
consideration for
appointment by promotion.
If a Group ‘B’ Departmental| Group ‘B’ Departmental | As per RRs
Departmental |Promotion Committee (for| Promotional Committee | guidelines
Promotion considering  confirmation)| (for considering
Committee consisting of :- Promotion) consisting of :-
exists, what is | (i) Joint Secretary (Poultry| (i) Director or Joint
its compositionjand Fodder), Department of| Commissioner, in the

(12)

Animal Husbandry, Dairying
and Fisheries - Chairman

(i) Director or Deputy
Secretary (FF), Department

Department- Chairman
(i) Deputy Secretary or
Deputy Commissioner in the
Department - Member
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of Animal  Husbandry,
Dairying and Fisheries-
Member

(iiiy Joint Commissioner or
Deputy Commissioner -
Member

(i) Under Secretary of the
concerned division or any
other Gazetted Officer of the
rank of Under Secretary of

the Central Government
office- Member

Group ‘B’ Departmental
Promotional Committee
(for considering
confirmation) consisting of
(1) Director or Joint
Commissioner, in the

Department- Chairman

(i) Deputy Secretary or
Deputy Commissioner in the
Department - Member

(i) Under Secretary of the
concerned division or any
other Gazetted Officer of the
rank of Under Secretary of
the Central Government
office- Member

Circumstances
in which Union
Public Service
Commission is
to be
consulted in
making
recruitment
(13)

Not Applicable

Consultation with Union
Public Service Commission
is not necessary

As per RRs
guidelines
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