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No.A-44011/5/ 2022-Estt'(Hqrs'XE 2L629)
Government of India

Ministrv of Fisheries, Animal Husbandry and Dairying
' ''"i."1*rn"nt 

of Animal Husbandry and Dairying
' ***+++ 

Krishi Bhawan' New Delhi-110001

Subject: Notice for nationwide strike by the Confederation of Central

Government EmPtoy""s i wo'rt's on March 28th & 29tr' 2922-reg'

It has been informed by DoP&T that the Confederation of Central Government

Employees & workers has given noi[ Gutin" t"mbers of aff]liates of these confederation

*',i * 
"^ 

a*" days nationwide strike on 28th & 29th March' 2022'

2. In this regard attention is invited to the instructions issued by the Department of

Personnel & Training (DOP&T) p"niU-it'S thereby. the Government servants from

Darticipating in any form of strire irictuJing riass casual leave' go-slow' sit-down etc' or in

anv wav abet anv form or,,r.irt" *iiiiiii i"n 
"i"Lli"" "r 

Rule 7.of the ccs (conduct) Rules'

iil. "l"s,,d"e.;'; ...o,.aunt" *'tn in" piouito to Rule 17 (1) of the-Fundamental Rules' pav

iii irr.-."..; .r"-notlo*,r.ior"'io Jn-"mptove" for his absence from dutv without any

authoriw. There is no statutory p;";;;" ;;;;;;;ing the emplovees to 90 on strike' The

il],i.,l i;il r,u, urio ugr"ua in'."u"rur juogmenis that going on a strike is a grave

miiconduct under the conoutt n'itt ii'i $'uirnittonoutt bv lhe Government employees is

required to be dealt with tn u..oriunJu 
-*iin 

L*. nny emptoy"e goinq on strike in any form

would face the consequences *titrt"'l"tiJ"i deiuction of waqes' may also include

appropriate disciplinary u.t'on' ruitt"i iJ iii'ui l"u'" or any other kind of leave to the

officers and employees n upp""o''iii J"i"g- tn" period oi proposed strike is to be

sanctioned. The striking emptoyeii are not to b]e allowed lnside the office premises'

CIRCULAR

Dated, the ,f Vlarch, ?022

3. In view of the above, it is hereby informed that no omcer/emP loyee will Proceed on

leave during the Period of strike. The attendance/P resence of all officers/emPloYees in

respective units/sections will duly be checked. Incidence of ParticiPatio n of any official in the

strike will be brought to the notice of the Competent Authority in this DePa rtmenv DO

for taking aPProPriate disci pllnary/penal action

\-:-
(Madhusudanan V.K.)

Under Secretary to the Governm#ent of lnqa

Distribution:-
1. Sr. PPS to Secretary AHD'

2. PPS to AS(VJyPS to AHC/PPS to lS(oPc)/PS to ]S(UByPS to JS(GNS)/Advise(Stat )'

:. ntt om."ri/om.ials/Sections/Units of DAHD'

4. lc(Aw)/us(Adm..-ruLpry[siiriit'i&DDyus(LHy-us(AQcs)' 
copv or DoP&r!

o.M. No.3301u1(sy'z0"-fi;i;-iii ;ii"a i)"oi'zolz is attached with the request

that the aforesaid ,nr,ru.,'rnrt"rui 
jrrvl. ui"rsht to the notice of all attached/

subordinate offices for strict compliance'

5. NIc, DAHD *itn ' r"que't"ioti"Jiutt uploat the same on the lvebsite of this

o"plrtt*nt it *"u as in ihe Notice Board of e-office'

https,/dadf'eofiice'gov.inieFile/?x=SKTgLzbfLbnvrESHnEzKymSxfNlixtuTdBoKDMqRR6bSTnszoDz3J8TgSglhvSmi94NSVYwew#nGback.but
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Welcome to eoffice Solution



IMMEDIATE
No.3301 1 t 1 (sl 2A22-Estt.(B-l I )

Government of lndia
Ministry of Perconnel, Public Grievances and pensions

Department of Personnel & Training

North Block, New Delhi
Dated the 22 March,2AZZ

orFrcE MEMORANDUIT{

$ubject: Proposed nationwide strike by confederation of centrat
Government Employees & workers on March Zgrh and zgth,za2z-
regarding.

The undersigned is directed to inform that the Confederation of Central
Government Employees & Workers have given notice that the employees who
are members of the affiliated organisations of the Confederation of Central
Government Emptoyees & Workers will go on Two days nationwide strike on
28th and ?9th March , 2022. The strike is rerated to pay, pension and service
matters.

2. The instructions issued by the Department of Personnel & Training
prohibit the Gqvernment servants from participating in any form of strike
including ma$s casual leave, go-slow, sit-down etc. or any action that abet any
form of strike in violation oi Rute 7 of the cc$ (conduct) Rutes, 1964.
Besides, in accordance with the proviso to Rule 17 (1) of the Fundamental
Rules, pay and allowances is not admissible to an employee for his absence
from duty without any authority. As to the concomitant rights of an Association
after it is formed, they cannot be ditferent from the rights which can be claimed
by the individual members of which the Association is composed. lt follows
that the right to form an Association does not include any guaranteed right to
strike. There is no statutory provision empowering the employees to go on
strike" The supreme Court has also agreed in several judgments that going
on a strike is a grave misconduct under the Conduct Rules and that
misconduct by the Governrnent employees is required to be dealt with in
accordance with the law. Any ernployee going on strike in any form, including
protest, would face the consequences which, besides deduction of wages,
may also include appropriate disciplinary action. ln this connection, your kind
attention is also drawn to this Department's OM No. 3301211(s)/2008-Estt (B)
(pt) dated 1Zth $eptembeq, 2008 (copy enclosed).

3. A Joint Consultative Machinery for Central Government employees
is already functioning. This scheme has been introduced with the object of
promoting harmonious relations and for securing the greatest measure of co-
operation between the Government, in its capacity as employer, and the
general body of its employees in matters of common concern, and with the
object, further of increasing the efficiency of the public service. The JCM at
the different levels have been discussing issues brought before it and the
consultative proce$s is still functioning with the aclive cooperation from the
staff side
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4. The Centrat Government Employees under your MinistrylDepartments

may, therefore, be suitably informed of the aforesaid instructions under the

conduct Rules issued ny this Department and other regulations upheld by the

Hon'ble $upreme Court and dissuaded from resorting to strike in any form

including protest. lnstructions may be issued not to sanction Casual Leave or

other kind of leave to employees if applied for, during the period of the

proposed protesystrike and ensure that the willing employees are allowed

hindrance free entry into the office premises. For this purpose, Joint Secretary

(Admn) may be entrusted with the task of coordinating with security

personnel" Suitable contingency plan may also be worked out to carry out the

various functions of the Ministry/Department.

S. ln case the employeee go on dharnalprotesVstrike, a report indicating

the number of employees who took part in the proposed dharnaiprotesVstrike

may be conveyed to this Department on the evening of the day'

,Jlsffi,u<r
(US Thakur)

Deputy Secretary to the Government of lndia
Tel.No. 23093180

To

The $ecretaries of all MinistrieslDepartments of Government of lndia

d



rl
U

Sublect: - Pa

etc

Tlre
DePartment
p

any lYdy a

CFSf Con
juCgernertt-s

atcordance

'l'

the

\,

^"
.{ EsrtrYw

t'lle No, ,rorr)iis)/2008-Estt(B) (Pt) "--t/
Goverttmetrt of Indta

Mlnlsrr"y of Personnet, etrOlic Gr'ievances and Pensiohs

Departrnent of Personnei and Tralnitrg

fl141tI,

Dated the l?th SePtember, 2008

OETEEj.IEUSBANDUU

ation ll1 anY form of strlke/ rnass casual leave/boycott of work

by Governntent serlants - CCS(Con duct) Rules - regarding.

erstgned is dlrected to saY Lhat tlre lrrstructlons lssusd bY the

Personnel & Tralnlng Prohlblt the Government .gg.Iyants from

articipaUng any fornr of strike incluciing mass casu al leave, g o-slow etc. or in

any forrn of strlke wliicir will be in vlolation of Rule 7 of the

Rules, 1964. The SuPreme Cour[ has also agreed in several

at golnq on a strlke is a grarre rnisconduct under the Conduct Rules

irnrl tttat tnls duct by the Govemment emPloYees ls requ lred to be dealt with ln

th lnw, AnY ernPloY ee goinE on strike in aPY form would face tlre

c0rlsequonce whlch, besides rleducti0n of w ages, nlay also lrrclude approprlate

dlsclptlnan' rln

1. A Jotnt
aiready fun
promotinB
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nsulLative t4aclrlrrerY ( iCM) for Central Gov*rnment emPloYees i5

rrnlng. 'l'hls scheme Itas been lntroduced with the obJect of

nnonlous relatlons and of secufing the greatest. measure of

tlre Government, ln iLs caPacltY as employe r, and the general

B.ody of lts e
oj lncreaslng

loye es ln matters of commd}n concern , and wlth the obiect, further

effi cicncy of the Public se:'ltice'

, apart from the fact that anY fornt of strike/rnass casual

lAave/boy of work would be ln vlolallon.of tlre CCS(Conduct). RU lel, goirlp g[,

AccordinglY,
any form of ke witl also not btr in trire interest of the emPloYees

d ls rlirecterl to cu;,vey that lf arry ernploye e or ar1 assoclatlort/grouP

of employe urider any nomenclal-u.e, indulge in an7 form of stdke/boYcott of

v.1ork in purs rrce of any allegeC demarrds, or sgnd atrY letLer conveYing of thelr

lntention to anlze any suctt event, lrr [erms of the Prov islons rnentiorred in Para-

I above,
patd and

sal ary of such emPloYe es for the daY/daYs ln questicrn shall not be

detalls of such emp loyees slrall have to be lntirnated i.rY the

concerned
Minlstry/D

ffice where such an event took Place ttl the Adrninistt'atlve

ent concerned, within 15 daYs o[ such lrrcldent for a decisintr ort

how to tre tlre unauth orized absence occasloned bY such an action hY tlte

s wlll be without Prejudice to anY dlsciPlinarY action tlrat nraY [-re
ernployees.
rhiriatea ag nst such emPloYees All Ministries/DePa rLmerlts are requesred Eo

bnng llte co
I

ol this o.M. to the notice of all concern erl olfices under ihem

t...-tr.r. \
(Sr.rrreel t.. nrdraJ

Under Secretary to t:he Go*'el'ot11errt of India

To

All DeparLlrents
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